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ABSTRACT 

The status of women at the University of 
California-Santa Clara is indicated in reference to faculty numbers 
rank, administration, regular ization of nonladder appoipitments, 
tenure, merit increases, and termination. Recommendations suggest: 
(1) UCSC should strive to achieve in its ladder ranks a percentage of 
women equal to that of women who received Ph.D.'s from the 10 leading 
universities between 1962-1967, that is 12% (2) UCSC shoiild give Ijigh 
priority to correcting the imbalance existing in administration and 
policymaking positions; (3) Boards of studies and colleges should 
review their recruitment procedures; (4) UCSC should not neglect 
minority needs; (5) any faculty should be entitled to unpaid 
maternity leave of two quarters; (6) any nontenured faculty members 
who become pregnant should be allowed an extension of the appointment 
for one year for each pregnancy; and (7) the Special Committee on the 
Status of Women should be continued for another year. . (MJM) 
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UNIVERSITY OF CALIFORNIA ACADEMIC SEIIATE 

SANTA CRUZ DIVISIOM 
REPORT OF THE SPECIAL COMMITTEE OM THE STATUS OF WOMEN AT UCSC 

To the Santa Cruz Division: 



HlM'i^ Given the history of UCSC, its character and its special 
\°\ol\\ educational goals, our concern is to seek ways in which 

this campus can best discharge its responsibilites toward 



;23-i5u<J<- l-llXO v_a.iiii^iao u^<j \. ^ a. ^ t ^ 

lllU^mi° women in the teaching ranks. The primary task is to msura 
\m^<^.vilj that we recruit, then encourage talented and dedicated wo^.en 
S5|S5^gSS!s as new faculty and students.' We should be making every erfort 
gS5 pgipi to insure the full participation of women and to evoke rheir 
°2SoSS5 contributions if we are to pursue the overall goal of t'-.e 
i^lTiil University for academic preeminence. In addition to these _ 
.o.<..u, intrinsic reasons there is the fact that HEW's imple-.eritation 
of Executive Order 1137 5 (October, 1967) is presently requir- 
ing institutions to present affirmative action programs. (See 
Appendix /'l.) 

The Committee proposes the following: 

1. UCSC should strive to achieve in its ladder ranks a_ 

\ percentage of women equal to that of women who received 

Ph.D.'s from the ten leading universities between 
1962-67; that is, 12%. Targets for each College and 
each Division should be determined taking into account 
the percentage of women in the respective fields that 
are represented. This balance should be attained in_ 
the non-tenured ranks within six years. (See Ap4)endix 
#1.) 

2. UCSC should give high priority xo correcting the extreme 
imbalance that presently exists in administration and 
policy making positions in the Boards of Studies, 
Colleges, and Central Administration. 

3. Boards of Studies and Colleges should review their 
recruitment procedures to determine whether, in fact, 
they are exploring the total pool of excellence. In 
making oral or written enauiries, thev- should specify 
that they are interested in able vramen as well as men. 
Also, they might refer to the files of Qualified women 
that many professional organizations are compiling. 
(See Appendix HI.) 

^ 4. In striving to meet targets in regard to the hiring 

V of •women, UCSC must be scrupulous in not neglec-^ing 

^ " the hiring of minority faculty. 



^ 5. Ar.y faculty member should b^- entitled to unpaid maternity 

^ ■ ' leave of two quarters. Her rights as a m.ember of th? 
1 faculty should continue without interruption. 

^ 



i FILMED FROM BEST AVAILABLE COPY 



AS/SCP/351-2 



6. Any non-tenured faculty menber who beconies pregnant 
during her appointment should be allowed an extension 
of her appointaent for one year for each pregnancy, 
not to exceed a total of two years. This extension 
may occur whether or not she has gone on a part-time 
schedule or taken maternity leave.''- 

7. The Special Committee on the Status of Women should 
be continued for another year in order to complete 
studies 'already begun, including surveys of faculty 
spouses and women students. The following year, a 
campuswide committee combining the Chancellor's committee 
and the Senate Special Committee should be established 
and charged with the responsibility of surveying the 
progress made in achieving equality of opportunity 

for women. 

In addition to the above, this Committee asks the Senate to 
endorse the following general policy directions and charge^ 
next yearns Committee to draw up more specific recommendations 

1. UCSC should set forth methods whereby some men and women 
could hold less than full-time appointments during some 
portion of their working careers without sacrificing 
eligibility for promotion, tenure, and sabbatical leave, 
which could be earned at an appropirately equitable 
diminished rate. 

2. UCSC should contribute regularly to the support of a 
child care center for students, staff, and faculty. 

3. UCSC should develop guidelines whereby eligible faculty 
wives who wish employment can be assured of equitable 
consideration for' ladder positions and can be assured 
that the conditions of employment in other areas will 
be non-exploitive . 



•-The Harvard and Radcliffe reports recommend the same practice 
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STATISTICS ON FACULTY 
1970-71 



As the following table indicates, the proportion of v/oiRen 
in faculty positions of all ranks at Santa Cruz in 197 0-71^ 
was 9.5%. Among the non-ladder teaching ranks, the proportion 
was much larger (25.5%)^ in the ranks of temporary and 
reolacement personnel, it was also higher (15.0%). The ^ 
lowest proportion was to be found among the most prestieious 
and secure positions, the professorial ranks (on the academic 
ladder), where women formed only 7. 9% -of the faculty. 

Among Boards of Studies, there were no women of any rank on 
IS of 24 Boards, and no women of professorial rank on IF 
Boards. In all the sciences, there V7as only one woman of 
any rank. 

Among Colleges, two (Stevenson and Merrill) had a proportion 
of women higher than the campus average, while three (Cowexi, 
Crown, and College V) had a lower proportion. Two of tnese 
Colleges had only one woman each in the professorial ranks, 
and none of the three had more than three women of any rank. 

One important contribution of women on the facultv is to 
provide advisers and- varied role models for women students, 
'a function that is most important for those Boards of Studies 
with a high proportion of women majors. There are seven 
Boards with more than 50% women i^ajors, and. 13 with more 
than 4 0%. Yet of these 13 Boards, seven had no women m 
professorial ranks and none had more than two. 

Comparing the proportion of women faculty by field with what 
may be considered a relevant pool of candidates - the propor- 
tion of women in that field receiving Ph.D.'s - reveals that 
only four of the 17 Boards of Studies for which we have 
statistics had a higher prrportion at UCSC than in the pool 
while 13 Boards had a much lower proportion. These 13 Boards 
may be said to be recruiting a disproportionately high 
number of men from their pools of available candidates . 

Finally, the comparison between the proportion of women 
among Ph.D.'s of the top 10 graduate departments and the 
proportion among all Ph.D.'s produced nationally shows that 
women do not cluster in the less distinguished schools, 
despite their reputed lower geographic mobility. 
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A. 

Faculty Women at Santa Cruz 1970-71 
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Faculty Women at Santa Cruz 1970-71 
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EXPLANATIONS 

A Includes Professor , Associate Professor, Assistant Professor, 
and Acting Associate and Assistant Professors, Each counted 
according to^-terms of appointment according to accounting 
procedures; Provosts are counted as full nembers of Boards, 
Executive Vice Chancellor is counted as a full member of 
Boards, Divisional Vic*? 'chancellors are counted as half. 
Chancellor is not counted. 

B Includes Lecturers, Associates, and Acting Instructors v7ho 
are considered "regular'* appointments, meaning that tbev are 
paid out of hard money, and are not considered as replace- 
ments or fill-in personnel. Two have security of employment. 

C Includes all persons paid from soft money, replacements for 
faculty on unpaid leave, and fill-in personnel appointed 
until x'he position is filled with a regular appointment • 

D Figures used are those reported in the Report of the Sub- 
committee on the Status of Academic Women on the Berkeley 
campus. Table XII which drew figures from .^ . M. Cartter, 
"An Assessment of Quality in Graduate Education," American 
Council of Education, 1966, which reports an average for 
years 1964-5, 1965-6, 1967-8* 

E Figures are drawn from WEAL, Women's Equity Action League, 
from 1967-8 Earned Degrees Conferred: Part A - Summary 
data, U. S. Office of Education, except as otherv/ise 
indicated . 

1 Includes English, French, German and Spanish-Portuguese— 
not Russian or Classics 

2 Modern Language Association figure. 

3 Does not include Physical Anthropology. 

U Does not include Bio-chemistry v;hich is taught by both 
Biology and Chemistry Boards of Studies at UCSC. Listed 
in Berkeley report as Zoology, does not include Botony. 

5 Does not include Bio-chemistry. 

6 Used Fine and Applied Arts, not General Art. 

7 Used Speech and Dramatic Arts. 



o 
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STATISTICS ON FACULTY 
1971-72 



The pattern in 1971-7 2 was substantially the same. • From 
1970-71 to ;L971-72, the proportion of women in professorial 
ranks increased by .2% to 8.1% and in the non-ladder teaching 
ranks by 1.7% to 27.2%. 

Five Boards of Studies hired a woman for the first -:ime, all 
in professorial ranks. Four of these were new to the ca^nDUS 
and the fifth x^as regularized from the teachinc^ ranks. One 
of those hired was in science, raising the number of women 
in science to two. On the other hand; one Board lost its only 
woman in professorial ranks while another lost two of its 
five women in these ranks. 12 Boards remain with no women 
in professorial ranks and 11 with none in either professorial 
nor teaching ranks. (We v;ere unable to get statistics on 
temporary and replacement personnel for this year.) 

A comparison of the recruitment of x^omen with the proportion 
of women majors reveals that of the 13 Boards of Studies with 
more than 40% women students, six still had no women in 
professorial ranks and five had none in professorial or 
teaching ranks. 

There are still 13 Boards with a higher proportion of m.en than 
in the pool of candidates. 

Of the old Colleges, three kept the same number of women 
in professorial ranks, despite increases in the total FTE 
strength in two of them. Two of the old Colleges lost 
women. In its first year of operation, Kresge had two 
women on a faculty of 15. 

In the teaching ranks. College V and Crown each gained a 
woman, or a portion thereof, while Stevenson and Kresge 
remained the same and Cowell lost one. 
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Proportion of Women in Various Titles 
Academic Year 1971-72 UCSC 
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Women in Pecision-makinj^ Positions 

As indicated in table below there are few women in policy- 
making positions at Santa Cruz. The reasons for this must 
be considered with reference to the pool from which incumbents 
are recruited and the manner of recruitment. In the case 
of Senior Administrators, recruitment is , to a large degree, 
independent of recruitment to faculty positions, and is 
undertaken by the administration. Since we have not studied 
the nature of thisc recruitment process, we can only point 
to the fact that there is only one woman among the senior 
administrat^.rs on this campus. 



Men Women % Women 
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Notes: 

"''Chancellor, Vice Ciiancellors , Assistant Chancellors, 
Deans, Associate Dean, Head of Library, Administrator 
of Campus Health Center 

2 

Provosts, Deputy Provosts, Senior Preceptors 

In the case of College Administrators, ^oard Chairmen, and 
Chancellorial and Senate Committees, recruitm.ent is predom- 
inately from the pool of faculty on campus. The relevant 
pool may be considered to be the faculty on campus, primarily 
those in professorial ranks. The statistics indicate that 
women are recruited to committees in approximately the same 
proportion as they are recruited to the faculty. They are 
not, however, appointed to the more important decision-making 
positions, Hea'i of Committees and Board Chairmen, in as high 
a proportion. Nor are they appointed to the positions in 
Colleges vjhich make the most decisions regarding student life 
in the Colleges, Senior Preceptors, nor to the high policy- 
making positions. Provosts. This also has a structural 
basis, for recruitment to these positions is almost entirely 
from the tenured ranks, in which there are only four women 
at UCSC. 
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In summary, because the pool of Candida ces is small ^ the 
recruitment of women to decision-making administrative 
positions is restricted. This must be seen as a further 
cost of the limited recruitment of women to faculty positions 
at Santa Cruz. 

Finally, the statistics show a much lower proportion of 
women students appointed to Chancellorial Committees than 
men students. This may be partially explained with reference 
to the pool .of candidates for many of the students appointed 
are graduate students, among whom men form a hiq^her proportion. 
Since there are equal numbers of men and women amons; under- 
graduates, however, the predominance of men among students 
appointed to these committees is noteworthy^ 



RECRUITING 

As statistics regarding women Ph.D.'s indicate, there are 
many women in most fields who might be considered eligible 
for Santa Cruz without any relaxation of standards of merit- • 
This is confirmed by our interviews with Board Chairmen, most 
of whom said there were many excellent women in their fields. 

Furthermore, interviews wijh Provosts and Board Chairmen? 
as well as witten replies from Boards of Studies, indicated 
very little hostility toward the hiring of women. 

Finally, study of the recruitment process showed that a lar5?e 
number of Boards of Studies have brought wome^n to campus for 
consideration. 

Yet statistics indicate that a very low proportion of women 
have been hired. We have identified the following remediable 
problems that have made hiring of women difficult at Santa 
Cruz: 

1. The prohibition against part-time ladder positions 
limits the pool of women candidates available. Mot 
only does it restrict the total number in the pool, 
but, given the geographic isolation of Santa Cruz, 
it tends to restrict the pool to single women. All 
but one of the women now holding a ladder position 
are single. 

2. Nepotism rules have prevented hiring i>;omen in a few 
cases. However, the July 29 , 1971 revision of Section 
113 of the Administrative Manual and Staff Personnel 
Rule 7.6 essentially abolishes the "nepotism" rule. 
('See Appendix ^U.) 
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3. Boards of Studies sometimes as&ume that a married wonan 
would not come to Santa Cruz if her husband has a job 
elsewhere. In other cases thev have been reluctant to 
hire a woman if they did not want her husband also. We 
suggest that this decision be left to the woman concerned, 
and not prejudged, unless the couple has specifically 
requested jobs for both as a condition of either one's 
accepting the position. 

Because 'there are fe,yer women than men eligible for each 
position, it often takes longer to find them. The late 
allocation of FTE's means that Boards are often looking 
for candidates late in the year, and are unable to conduct 
a thorough search. 

5. Narrow definitions of positions in fields where there are 
few women often preclude consideration of highly qualified 
women who may not exactly fit the specifications. We 
also realize, hov;ever, that Boards with graduate programs 
may have less flexibility in hiring because of the 
requirements of their programs* 

6» In the early years of the campus, many Boards relied on 
networks of acquaintances to generate candidates. Since 
the networks tend to be within ^one sex, these informal 
recruiting procedures limited the number of women 
considered. In two cases we hear of positions- being 
explicitly restricted to men: one in which the chairman 
appears to have decided in advance that there were no 
good women in the field (this is a Board that relied 
exclusively on networks of acouaintances , so there were 
no other V7ays in which x*;omen candidates might have turned 
up), and another position (yet to be filled) about which 
the chairman commented that a man v;ould be preferable 
because the position involved working closely with the 
community. But an offer for the latter position has lust 
been made to a woman. 



7. Some chairmen say they would like "one or two women" on 
their Boards. This suggests tokenism and may act as ^ 
limitation on recruitment. 



c 



B. As indicated by the following comments, there is a 

tendency among some Board chairmen to discount women's 
qualifications for academic positions. 

'*We would not want a strong woman because they make 
people uncomfortable." 

"If we could find a ^little girl' who is just 
finishing her thesis " 
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In addition, one chairman continually referred to his 
recruiting as a search for the 'best man'' and another 
indicated that he ^^?ites recruiting letters asking about 
a "bright young nan in • • • 

Finally, some assume that recruiting women will mean 
lowering standards. Several Provosts posed the hypothetical 
problem of choosing between a '^first-rate man'' and a 
"second-rate woman.'' This does not necessarily sug.f^est 
that they see women as second-rate candidates. Their 
definition of the problem does suggest, however, that they 
assume the number of first-rate women is limited, and do 
not see how procedures of recruiting might be chanp;ed to 
expand the supply of first-rate women. 

There is also a tendencv to stereotype women into certain 
roles. One chairman indicated that his Board particularly 
wanted a woman in a field becaus.e it was concerned with 
children, while a Provost indicated he wanted a woman in 
art because of his Collegers project in children's art. 
Finally, several Provosts showed they saw women in 
counselling, rather than scholarly, roles in the University, 
by emphasizing their concern for women as Senior Precentors 
and House Preceptors. 

Few faculty wives with Ph.D. ^s have been considered for 
ladder positions. One chairman reported that his Board 
had not considered two faculty wives who were in the field 
for which they were recruiting because the -wives had not 
formally appli-^d for the position. It appears that there 
is a tendency to discount the qualifications of faculty 
wives because of traditional assumptions about their role 
in the university. 
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REGULARIZATION, PROMOTION, AND TERMINATION 

Anong--our considerations v;ere questions of discrimination in «^ 
promotion to tenure, merit increases, regularization of nor- 
ladder appointments, and termination. In terminations Ox _ 
persons holding the rank of Associate, we found a statistical 
suggestion of discrimination, although we recognize that 
individual cases would necessarily have to be considered before 
this finding could be confirmed. In the other personnel 
matters, we find little evidence of difficulty. 

In 1970 and 1971, 24 Assistant Professors were granted tenure, 
none of them women. Among Assistant Professors, 49 merit 
increases were granted, nine to women. Of 12 accelerated 
increases, one went to a woman; of three decelerated increases, 
one went to a woman. As for regularization of non-ladder 
appointments, four women were among the seven Lecturers 
regularized, and four among the seventeen Acting Assistant 
Professors regularized. 

In the matter of terminations from 1968-71, fairness seems to 
have been the rule at all levels, save that of Associate, where 
14 women were among the 20 persons not rehired for reasons 
other than voluntary resignation. Paradoxically, this fact 
is largely accountable for (so the Committee was made to under- 
stand) by the effort of the language program to achieve a 
rough balance among the sexes in its personnel. 

Informal interviews among men and women, and questionnaire 
responses from women, provide a view of problems m these 
areas which statistics cannot reveal. Many non-tenured faculty 
fe'^l that procedures for review and promotion have not been 
made explicit, and that reporting of the substantive basis of 
formal decisions taken is inadequate. More difficult to pm 
down and more important to the individuals concerned is the 
lack of communication of informal assessments as these are 
constantly being made among colleagues throughout the year. 
This lack of communication, particularly when the informal 
assessments are negative and the situation is therefore 
uncomfortable, deprives young faculty of both forewarning of 
difficulties and constructive criticism that would foster 
professional growth. Though we see this as a general problem 
for both men and women, responses from women faculty indicate 
that it is a greater problem for them because they have less 
communication with male colleagues . 
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ACADEMIC TERMINATIONS 
FOR THE PERIOD 7/1/68 through 6/30/71 



Titles 



Reasons for termination 



\ ) 



Professor 



Associate Professor 



Assistant Professor 



Supervisor of P. E. 

Acting Professor 

Acting Assistant Professor 

Lecturer 

Associate 



4 bon a fide resignations 
1 aieath 

1 temporary appointment 

1 bona fide resignation 

2 temporary appointments 

10 bona fide resignations 1 v/oman 

1 "face-saving " resignation 

2 deaths 

& termina,\/nonreappointments 1 woman 
2 temporary appointments 

1 bona fide resignation 

1 "face-saving " resignation 1 woman 

1 death 

4 temporary appointments 1 woman 

1 bona fide resignation 

2 terminal/nonreappointments 1 woman 
9 temporary appointments 2 v/omen 

9 bona fide resignations 1 woman 

10 terminal/nonreappointments 2 women 
23 temporary appointments 2 women 

6 bona fide resignations 4 women 

3 limitation of service ' 2 women 

5 terminal/nonreappointments 2 women 
12 temporary appointments 10 women 



C 
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From Lecturer to Assistant Professor (regular ization) 

7/1/68 - 2 (no women) 

7/1/69 - NO record 

7/1/70 - 1 (no women) 

7/1/71 - 6 (4 women) 



2. From Acting Assistant Professor to Assistant Professor 
(regularization) 



7/1/71 - 9 
7/1/70 - 8 



(3 women) 
(1) 



3. Assistant Professor - Merit Increases 
Eff. Total mi's Acc. Mi's 



7/1/70 
7/1/71 



27 (3 W) 
22 (6 W) 



9 

3 



(.IW) 



Decc . -MI ' s 

1 (W) 

2 (M) 



4. Promotions from Assistant Professor to Associate Professor (Tenure) 
Eff. Total 
7/1/71 14 (no v/omen) 

7/1/70 10 (no women) 
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RESULTS OF A OUESTIOHNAIRE SU.^VEY OF 
FACULTY WOMEN AT THE UNIVERSITY OF CALIFORNIA, S^NTA CRUZ 



Early in 197 2, a questionnaire i-ias sent out to all faculty 
women to ascertain to what extent they had personally 
experienced discrimination and how they felt about a number 
of items related to being a female academic. Of 26 sent, 20 
were returned. 

In general the replies indicated that nearly all respondents 
had noticed to varying degrees special difficulties that 
ticademic life holds for wom.en. Specific inquiry was directed 
to experiences before and during graduate study, job-hunting, 
and work at Santa Cruz. In addition, we sought sugi^estions 
for reform. 

A summary of the background of the respondents indicates that, 
true to the general pattern, they cluster at the bottom of the 
teaching ranks, and none was a full professor. One of the 
married respondents has completed a Ph.D. and is a lecturer. 
Thus none of the married respondents is ranked higher than 
lecturer, while none of the single women is lov/er than 
assistant professor. 

Graduate School 

V/hen asked what had motivated them to go to f!;raduate school, 
11 of the respondents mentioned sheer interest in the subiect 
and only three mentioned encouragement of others. Five 
encountered opposition from parents, instructors, or friends, 
and three of these received no -ericouragement from anyone. 
Two women decided upon graduate school largely because they 
had been actively discouraged from applying to medical school. 

Slightly more than half received encouraqement and no opposi- 
tion, a pattern one would expect to be even hif^her for such a 
prestigious goal; we regret the lack of comparable data for 
males. All attended top-rate schools and went to the one 
her choice. One woman could not enter her preferred subfielc, 
however, because bath faci?.ities for women did not exist 
onboard "the research stai'ion! 

One vjoman mentioned that in cicidJtion to other discourai^ements , 
she knew that strict nepotism rules where her husband taught 
would make a full-time career virtually impossible and thus 
she gave up working for her Ph.D. A formerly married vjoman 
who did complete her degree m.entioned similar discrimination 
which greatly hampered and slowed down her career. This seems 
to work especially against women in the same fields as their 
husbands • 
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Once in advanced studies, 13 of these wor^.en found that 40% or 
less of their peers v/ere female. Three had mostly or all 
female peers and only two studied where the sex ratio was 
about 1:1. 

15 did not find it harder to interact with male than with 
female students. Regarding student-faculty relations, however, 
difficulties arose. Seven felt they were treated worse by^ 
professors than were male students and none felt they had it 
better as wOmen. Complaints included less respect, condescend- 
ing attitudes, and greater formality on the part of faculty. 
One woman made a strong point about the importance of this, 
saying tl^t the ''apprentice system which exists to some extent 
in most graduate schools" is crucial because it leads the 
student "into professional networks . . and allows intellectual 
growth. The sexual threat between female student and male 
professors makes this relationship nearly impossible.'' In 
some cases, quite negative attitudes were encountered. For 
example , 

One (professor) said he was alv;ays against admitting 
women, who ''used up*' good places in the graduate program, 
but for a **girl*' I'd done surprisingly well . . . was 
as smart as any man heM seen. Hooray! 

Job-Hunting 

For eight, job-seeking contacts made toward the end of 
graduate work were in most cases established by each woman 
strictly on her own, while a professor actively helped six* 
the rest received other help or did not try at the time for 
various reasons. Of those who encountered what they felt 
to be sex discrimination, slightly more than half felt it 
was to their advantage due to recent compensatory hiring.^ 
Marriage seemed to be a problem for some, hoi^ever. One did 
not try since she felt she had to adjust to what was available 
where her husband went. Another, while she tried, encountered 
the assumption that she V70uld move with her husband *s job 
changes or quit to have children. Another wrote, ''Do we ever 
ask .vliat a man^s xvife is going to do if he is hired? 

Worl.ii^g at UCS C 

A mairv^5.tv felt th.-^t 'V/iir-J*, ' -.lie mattr^r at TCSC in terms 

of eov^:: 0£ the foiiC'./ing: ;OvS*: ti/ouDiescme were intellectual 
interactions with colleagues (9) and outside professional 
contacts (9). Troublesome to fewer, but still to more than 
one-fourth of the respondents, were salarv (fi) and administra- 
tive assignments (5). Few felt any problem in course assi<5n- 
ments . 

Regarding conditions of employment, some said thev felt 
women had a slower rate of advancement up the ladder and a 
harder time getting tenure. The feeling of being in a men's 
club was common as well. 
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Stereotypes are also a problem, especially when one is not 
known. Regarding professional conferences, one woman wrote, 

"It is difficult as a woman to make contacts unless intro- 
duced and one frequently has to overcome the assumption 
that one is there in a role other than conference attendant. 

Several women felt that their ideas were not taken seriously by 
male colleagues and often experienced non-recognition and inter- 
ruption, especially m meetings. One wrote of bringing up an 
idea, only for it to be ignored until a male brought it up, at 
which time it suddenly was a great idea. 

With regard to student-faculty relations, 13 felt that being a 
woman affected their relations with students. Most mentioned 
being seen as less authoriatrian and more nurturant than male 
faculty^ regardless of whether or not they wished to be seen 
this way. Some mentioned a greater diffic ilty in interacting 
with male students. 

Regarding administrative work, one woman nored that because of 
limited interaction with senior male collea-^ues from v7hom young 
faculty usually learn administrative techniques, women have 
more difficulty learning to be effective in policy-making 
arenas of the university. 

Finally, many of the single women mentioned special difficulties 
in social life in the university. They felt they are frequently 
not included at gatherings v;ith couples, and that, without a 
partner, entertaining is more time-consuming and more difficult 
for them. This affects both their enjoyment of the university 
community and their opportunities to develop fruitful informal 
intellectual relationships with their colleagues. 

Suggestions f or Reform 

When asked what changes of policy or attitude they would like 
to see adopted to improve the situation of femcile students at 
the f:oho\.\l:3 they attended, most mentioned poilicy chc?nges: More 
fch^r' V'?'Jr-:i*'r'v and fr^oulty (crr^ocipJl.y in t':? l.'.r^^^'r ranks), 
more " p?/o?v V.: : • ■.v •v:.\-,''ir:I '.•/ciri'an (rr-.r *' i i.ci study, 

cr-'ic.A - '.:r;'*.;*.d— ^ Put yevo:ral also stressed 

the -"ro sonc-i" I.v.V'.-y ".^r=:T:;aIe lack of self-confidence 

and ,V' » • "i?; wn^^'.'i' wcr*^' ' /T'r? ^?2r:.o*.-9*?y . 

Wh^r • lox v-:.'i/'-* U0.:;:» "^yiyt^nse was 

greci-. -v.- hao ^.cc.^^:' . Xl rcGpcnc^s inorrc r.'/in'i:ioned were to 
drop 3;:?5'0-i: i.fji ru!!..'^'^ tV/x c^'r^-r^X' prv^rticeo t''iat dis^.r-iir.in^.te 
again;3fc .♦'^ irrlcd arrl rr- pt^D.'loo n..:'; ^ por;njnr»nt jobs with 

equal ch-^ricos tor tenure and p.:Pomo'i:ion. Ihe active hiring of 
more women was also urged by several. The following ideas were 
mentioned by one or two women each: Tell women the "rules of 
the game" explicitly because they are less likely to learn 
informally; change attitudes and terminology that are degrading; 
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support child care; grant pregnancy leaves; place more women 
on key Senate and administrative committees (Budget , Privilege 
and Tenure); appoint women as Regents/ Visiting Professors; 
revise reviewing and advising procedures for non-professorial 
teaching titles:, and place more women in positions of high 
visibility. 

Summa ry 

Santa Cruz women faculty differed widely in the perception of 
or experience with sex discrimination. But nearly all had 
encountered it in some form at seme time and quite a few felt 
very strongly about it. Marriage seems to provide more problems 
for academic women than for academic men. Discrimination often 
occurs at a level more subtle than policy or percentages; lesser 
respect and social exclusion are probably just as damaging to 
women as more overt difficulties. The female faculty want a 
number of changes to make the roles of the sexes on the academic 
staff at UCSC more nearly equal. 



Respectfully submitted, 

SPECIAL COMMITTEE ON THE STATUS 
OF WOMEN AT UCSC 

Carolyn Elliott 
Walter Goldfrank 
Jean Langenheim 
Brewster Smith 
Anne Reid, Chairman 



Student member: 



Susan Hubble (Graduate Student) 
Joan Jezr-Kui 
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MARITAL STATUS AND RAOT< AMONG FACULTY 
WOMEN SURVEYED 

1971-72 



RANK 


MARITAL STATUS: 1 




Associate 
Professor 


S ingle 


Ex-married 


Married | 


Total 


1 


3 


: 


4 




Assistant 
professor 


6 


1 




7 

. , ... 


Lecturc.r 




3 


4 .1 7 


Associate 
Instructor 


, . i 




■ 2 1 2 


Total i 


. — « 

7 i 7 


6 20 
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.EQUAL OPPORTUIflTY FOR WCJ^SI 121 FEDERi\L 
EMPLOYl-ISZ.'T AI.D EJiPLDY^-STn BY 

FEDSpyiL co:rr?.''icaoRs 



Executive Order 113T5. October 13, 196? 

Amending Executive Order No. 112^6, Relating to Equal EmploiT<-,ent Opportunity 

It is the policy of the United States Government to proviae equal op?ortunity-in 
Federal emploi-r-ent and in er.ployj?.ent by Federal contractors on the basis of .r.erif anc 
without discrimination because of race, color, religion, sex or national oricin. 

The Congress, by enacting Title VII of the Civil Rights Act of 196k, enunciated a 
national policy of equal emplovTient opportunity in private employment without diccri~ina 
tion because of race, color, religion, sex or national origin. 

Executive Order No. 112^^6 of September 2h, 1965, carried forward a program of ecual 
employment opportunity in Governr.ent employrient , employn-.ent by Federal ccntractorc and 
subcontractors and er.plo:-'n-ent under Federally assisted construction contracts regardless 
of race, creed, color or na^iCiial origin. 

It ir desirable that the equal employment opportunity programs provided for in 
Executive Order iio. 112^ expressly embrace discrimination on account of sex. 

NOW, THHIIEFORE, by virtue of the authority vested in r.e ai President of the United 
States by the Constitution and statues of the United States, it ordered that Executive 
Order No. 112i*6 of September 2hj 1965, be amended as follows: • 

(1) Section 101 of Part I, concerning nondiscrimination in Government emploj-irent, 
is revised to read as follows: 

"SECTION 101. It is the policy of t>;e Governr.ent of the United States to provide 
equal opportunity in Federal employr.ent for all qualified persons, to prohibit discrimir 
tion in emp3o>-:ent because of race, color, religion, sex or national origin, and to^ 
promot the full realization of equal e.-nployr.ent opportunity through a positive, cantinu 
ing program in each executive departrr.ent and agency. The policy of equal opportunity 
applies to every aspect of Federal eciployment policy and practice. 



(2) SECTIO:^ 10^*- of Part I is revised to read as follows: 



"SECTION tO-'k The Civil Ser/ice Com:nission shall provide for the prompt, fair, and 
impartial consideration of all coxplaints of discrL-ninaticn in Federal er.plo:/r.ent on^ 
the basis of rnce, color, religion, sex or national origin. Procedures for the cons ice- 
tion of complaints shall include at least one l-npartial review witnin the executive 
department or agency and shall provide for appeal to the Civil Service Comr-iscion. 

(3) Paragraphs (l) and (2) of the quoted required contract provisions in section 202 
Of Part II, concerning nondiscrimination in e.-.plo>T.ent by Govermr.cnt contractors end 
subcontractors, are revised to read as follows: 
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"(l) The contractor will not discriminate against any employee or applicant for 
employment berceuse of race, color, relipion, sex, or national origin. The contractor 
vill take affirmative action to ensure that applicants are employed, and that employees 
ere treated during employinent^ vithcut regard -to their race, color, religion, sex or 
national origin. Such action shall include, but not be limited to the following: 

employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; 
layoff or ter nination; rntes of pay or other forms of compensation; and selection for 
training, including appr ^ni^iceship. The contractor atr^-ees to post in conspicuous 
places, available to employees and applicants for employment, notices to be provided 
by the contracting officer sei^ting forth the provisions of this nondiscrimination clause. 

"(2) The contractor vill, in all solicitations or advertisement for employees pieced 
by or on behalf of the contractor, state that all qualified applicants vill receive 
consideration for smployir.ant vithout regard to race, color, religion, sex or naticrial 
origin." 

(k) Section 203(d) of Part U is revised to read as follows: 

"(d) The contracting agency or the Secretary of Labor may direct that any bidder or 
prospective contractor or subcontractor shall submit, as part of his Compliance Fepcrt, 
a statement in writing, signed by an authorised officer or agent on behalf of any labor 
tmion or any agency referring vorkers or providing or super/isirg apprenticeship or train 
Ing, with which the bidder or prospective contractor ceals, wiT:h supporting i^fcr^.2^icn , 
to the effect that the signer's practices and policies do not discrininate on the grcuncs, 
'of race, color, religion, sex or national origin, and that the signer either vill ^ 
offirrative3y cooperate in the iTiplcnentation of the policy and provisions of this order 
or that it consents and agrees that recruitnisnt, employr.ent, and the terrs and 
conditions of employment under tha proposed contract shall be in accordance with the 
purposes and provision of the order. In the event that the union, or the agency 
shall refuse to execute such a statement, the Compliance Report shall so certify end 
Bet forth what efforts have been made to secure a statement and such additional factual 
material as the contracting agency or the Secretary of Labor may require." 

The amendments to Part I shall be effective 30 days after the date of this order. 
The amendments to Part II shall be effective one year after the date of this order^ 

signed 

LYIIDON B. JOHifSON 

The \Jhite House 

October 13, 1967 ' ' ' . . 

(Filed with the Office of the Federal Register, 5:10 p.m. October 13, 1967) 
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EARNri) PFI..'). DKCRKrS KROM LEADING l,'NI\'r.!?S' iH S (BV S!.v,.'. 



i')C,2.r,7 



Academic Area Top 10 

Ui.ivcrsiliv's'" 
M I - °, F 



H;iinanities 

Classics (Latin and Greek combined) 120 .53 22 

English and Literature 847 231 3 2 

French 100 62 38 

Spanish 68 18 2l 

German 95 28 2 3 

Philosophy . 273 27 9 

Social Sciences 

Anthropology 233 64 22 

Ifcnnoniics 601 3"^ 5 

Geography , 161 14 8 

History , 789 111 12 

Political Science 496 56 10 

Psychology 599 165 2 2 

Suciolony 293 53 15 

Physical Scirnci's 

Astronomy ••i^' '0 7 

Cliemistry ! 1,381 112 8 

Gcolopy (and/or Geophysics) 472 9 2 

Mathematics 739 34 '-^ 

Phy<^ics K36I 28 2 

Biotofiicol SviauTS 
Mtcrobioloiiy (Bnclcrioloijy, Virology, 

Mycoioffy, P;ir:i.sitology) 17S 3S 

Bioch-misfry 4^) 14 

BioloKV (Gcncml)-^ 30 18 

/ooU^ry 40 15 

HolnrA l^i 13 

PlKiniKtcofony «0 11 12 

l*h>siok><'y " .5^7 1! 12 

^1 ntfk-N ropicsciM tol.:» !niinKT of rh.Ds vrnntci! in k\w\\ fivc*->i.ii p ::-.^! b*. the ion i.,nl mj^» 

imivcisitics. WIk-ic ( \<^;is i.:nku! m the U»p 10, i« h.w Ikvp. hcu .'..-.t i!./ « I.'vi :ul> i:m!\itsU> .ul.icd 

Q:!.ialy raiikiu^-s Jot l')35 (.0 fioiu H. KcniMon. .S///./r Ut\uut ^.r/.*. <////? /''-^ * ' 

/'ivmo/wz/M/ il»l)il.utcJphi.i: rni\i-ivil\ of IVnnsvKi-ni.! Puxs. P^S^^i i.i; kiM* ^ J.^: 1 :..;-.'>7 ..u \ \\ 

(:ifU-i. .h-.cwm*/:; nf Qtuihiv in (tunfnafr I tlmttU'm (\\ .ishiih-h'U. DC. Aukh .ni ; f n ^iI (Mt I li.. ..:u 

(lovtitmunl r.iiiun;- (JIlKi-, l*>>5'''"^> tl.iiMjrh VfOtUtl). 

* i Ik* tmivciMtio icfrncd to \;ir\ I'loiu i»iir licM io Mk .'nt! inuu i^'i.* .r\,c 's.- 

MkliiiM'K IlipJ.ins. Illiihiis. Noilh < •.ii»lin.i: t.i VU*2*(*'!. \ ILin-Uf .^sf. C '.iImu; ij>.- ,ii l;vikcl.v 

liivt? Maui, M.vliiriii. \Ak\ < 'i»li!ni!^!a. IV:«:; ^Nl\.'inM. C'liu iii::ati. Sim ill C aioiMM. 

'Oi>*»'»ty ralitu'. f*»i /4'i»itiji\ I >t'paiUiu»i(-. usal Am (uik::;! l>{oiof> t.v.j.vs 
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FOR RECRUITMENT AND OTHER INFORMATION CONCERNING WOMEN 
WOHEN^S CAUCUSES AND COMMlTrEES 



Date Forp.ed 



2/1970 



12/29/71 



2/1970 



and 

PROFESSIONAL ASSl'MATIONS 

AMERICA!} AIITHROPOLOaiCAL /iSSCCIATIOIJ (XXk) 

Coiranittee on the Status of VJomon in Anthropology 
Chairperson: Prof, Shirley Gorenstein 

Dept* of Anbhropolcgy 

Columbia University, New York, M 10027 

AlffiRICAII ASSOCIATIO'J FOR THE AII7A;JGEM2IT OF SCIPJIIOE 
Women's Caucus of the A.A.A.S. 
Chairperson: Ms. Virginia Ivalbot 
Dept. of Biology 

Yale University, Nevr Haven, Conn. 06^20 

AMERICAN ASSOCIATION OF UWr/ERSITY PROFESSORS (AAUP) 
Committee on the Status of V/omen in the Profession 
Chairperson: Dr. Alice S. Rossi 
Dept. of Sociology 
Goucher College, Towson, MD 21201; 
AAUP Contact: Ms. Margaret Rumbarger 

Associate Secre^^arj^ AAUP 
One-Dupont Circle, VJashington, D.C. 20036 

AMCRICAN COLLEGE PERSONNEL /ASSOCIATION (AC PA) 
V/omen* G Task Force 
Chairperson: Dr. Jane E. McCormick 

Asst. to Vice-President of Student Affairs 

Penn State U. 

University Park, Pennsylvania l6802 

AlffiRICAH HISTORICAL xlSSOCIATION (AHA) 

a. Committee on V/omen ilistorians 1/1970 
Chairperson: Prof. Patricia A. Graham 

Barnard College; New York, N.Y. 1002? 
(Staff Liaison: 

Prof. Dorothy Ross 
291U - 33rd PI. N.V/. 
V/ashington, D.C. 20003) 

b. Coordinating Committee on VJonen in the Historical Profession (CCVJHP) 12/69 
Chairpersons: Dean Adele Sinnons 

Jackson College, Tufts U. 
Medford, Mass. 021^5 

Dr. Sandi Cooper 

Richmond College, CUIJY, Staten Island, N.Y. 10301 



12/1970 



AJ'IERICAiN LIBRARY ASSOCIATION (AU) 

Social Pvesponsibilities Round Table (S3RT) 
Task Force on the Status of V/omen 
Chairperjon: Ms. Michelle Rudy 

]i'03 LcGore Lane, Manhattan, KS 66^02 



6/1970 
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Afti 'iV ' -j|^v''^ , i ^'.x Jl.u 

ASS03IA?IO:! FOR W0:G;I I:; :-:vrHi; Tories (AV:-:) (independent group) 
ChaiiperGon; Pro!. I-'a:y Grc./, Dop*:. of naxhc:r.:i«ics 
The /kifierican Univo^c^ity 
V/ashinrjton^ D, C . 20G16 



1/1971 



n^?SOPyi PHILOSOPHICAL i^SSXIATIO:! (A?A) 

Subconzniutce on Status of VJor.cn in the Pi^ofession 
Chairperson: Prof'. Margaret D. Wilson 

Dept. of PhiloGcph/, 1679 Hall 
Princeton U., Prince^oon, I^'J 085^0 



12/1969 
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Coriimitiee on V/onen in Physics • ii/2$/71 

Chairperson: I>r. Vera Kif,ti?.ko;:sky 

Nuclear Physics Lab,, MIT 

Caxabridse, MA 02139 

AI-SRICAI^ POLITICAL SCI3^::CE /JSSCCIATIO}: (APSA) 

a, CoiTiTiXttee on the Status of Vfeen in the Profession 3/1969 
Chairperson: Dr. Josephine Milbui-^-n 

U. of Rhode Island, Kin^^Suon, RI 02831 

b. Worr.on^s Caucus for Poliuical Science (IvCPS) 9/1969 
Chairperson; Dr. Evelyn ?. S'cevens 

li;609 S. V/oociland Rci. , Shalcer, Kgts., OK i;Ul20 . 
Mail to: V^CPS 

Box 90i?9, Pittsburgh, PA 1$22U 

;u-2RIC.\:i PSYCHOLOGICAL /iSSOCJATICIi (APA) 

a. Task Force on the Status of V7o;r.on in Psychology 9/1969 
Chairperson: Dr. Helen Astin, Director of Research 

University Ptcsearch Corp. 
U3OI Connecticut Ave., .\'.V/. 
VJashington, D.C. 20008 
(Staff Liaison: Dr. Tcna Cuj.rainss 

APA, 1200 - 17th St., K.vT., Uashin^ton, D.C. 20C36) 

b. Association for VJoricn in Poycholo;^y (AV7P) is an independent group, 9/1969 

initially a caucus vrithin A?A) 
Policy Cou.ioil to be announced 
Editor: Dr. Leir,h Marlov:o 

Manhattan CcrriUnity Collo.je 
iSOHest End Ave., ::evr Yorl:, :7i 10023 ' 
Public Relations: Dr. Jo-A:in IZvan:^ Gardner 

726 St. Jarr.es Su., Piutsbur^h, PA 15232 

/JSRIGAa S'XISTY FOR >3:CR03I0L0GY 

Ca:r:JLttoc. on tho Status of VJouen Miei-cblologists 
Chairperson: Dr. Mary Louise Rcbbins 

Medical School, 1339 - H St. 

The Georje V/ashingcon University 

V/ashin^ton, D.C. 2000^; 

Task Force on v/or;on in Public Aciiranictration 
Chairperscn: Mrs. Joan Fiss Bishop 

Director of Career Son-'ices 

Wellcsloy Coller-o, 'wcllosloy* /u\ C2lSl 
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\ AJ'ERICAM SOCIOLOGICAL AS303IATIO:i (ASA) 

a. Ad Hoc CciTLnittee on the Status of VJomen in Sociology 12/l?70 
Chairperson: Dr, Elise Buulding 

Behavioral Science Institute 

U. of Colorado, BouJ.der, CO 80302 

b. > Sociologists for V/omen in Society (SV/S) (independent group 6/1969 

formerly caucus) 
Chairperson: ^Dr. Alice Ro3si 

'Dept» of Sociology 

Goucher College, Tov/son, MD 2120U ^ ' 

Al-KRlCAI^ SOCIETT OF TRAIIIHG ATfD DLI^T-LOI^I-EMT (ASTD) 

V/omen's Caucus, ASTD 5/1970 
Steering Copimittee: Dr. Shirley McCune 

Center for Human Relations 

NEA, 1601 16th St., KM. Washington, D.C. 20036 

M3» Althea Simnions, Dr. of Training 
NAACP, 200 E 27th St. 
New York, N.Y. 10016 

AMERICAN SPEECH AMD l^EARIWG ASSOCIATION (ASM) 
a» Subcommittee on the Status of Uomon 
Chairperson: Krs. Dorothy K. >^argc 
( ; 8011 Loa-brook lid. , Springfield, VA 22152 

b. Caucus on Status of V/omen in A3 HA (saiac as above) 8A9/70 

ASSOCIATION OF AI-ERICAII LAU SCHOOLS (AAL3 ) 
V/omen in the Legal Profession 
Chairperson: Prof. Ruth B. Ginsburg 

School of Law, Rutgers University 
Newark, NJ 0710ii 

ASSOCIATION OF ASIAN STUDIES 

Coromittee on the Status of Worien 
Chairperson: Prof. Joyce K. Kallgren 

Center for Chinoi^e Studies 

2168 Shattuck Ave., Berkeley, CA 9li7Q5 

ASSOCIATION OF UOMSN IN SCIDICS (independent group) ii/l3/71 
Co-Presidents: Dr. Judith G. Pool 

Stanford Medical School 

Stanford University, Stanford, CA 9h30$ 

Dr. Neona B. Schwartz 
Dept. of P,sychiatiy, College of Medicine 
U. of Illinois at the Hedical Center 
P.O. Box 6998, Chicago, IL 6068O 

. MODERN LANGUAGE ASSOCIATION (r-lA) 

V,. a. MLA CoiuTaission on tne Status of Women in the Profession 12/1968 
Chairperson: Dr. Card Oli^ann 

V/eslcyan U. , Middle town. Conn. OShSl 
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Sastcni llli:;oiLJ vl., Chc'.rlccv,o:;, IL 61920 

Tack I'orcc^ on Vfci.aon ' c ;li;ji»vG ojiu iu:-:;jo;:ci;.i?ci^icG 
C::airpcr:;o:a: Dr. Ror/C !i)o;.:or;il;.o 
Sociolo;;/ Dcpu* 

San Di(.f;o i>of.-oC Coileje, San Diejjo, 92115 

NATioiiAL 2du:atio:i .^S03IATIC:I 
V/G;r;3n*s Caucus 

Chairperson: Mrs. ilulen Bain 

NEA^ 1^01 - Ic-oh Sc., Washin:/ooa, D.G. 20036' 

KATIOIJAL VXATlOliAL GUI1)A;IGE ASS03LV^IO^^ (M^GA) 

KVGA Gcrir.ij.ssion on one Occupa'iiional »itat'J3 oi' Vrcrr^on 
Chairperson: Mrs. TheL?,a C. Lennon, Direcuor 

Pupil ?er5onn3l Sorvice«, Dcp-'o of Public Ins;:ruction 

Raleigh, NC 27602 

piiiLcsoPi-rr 07 EKrcATioi.^ society 

a. . V7orr.cn Caucus 

Choiip3roon: Dr. iJli^abcih 3ieL.;cr Macciv. 

DeparCuient of ;Ii^;i:cxy and Pirilosophy of 
Kducation 

Indiana Univcrsi'oy, Bloor.ai.jv.on, 1:1 IVI'OI 

b. Co:xsittee on the Status of V/oiucn (sa::ie as above) 

POPuJA'cio:^ ;^:3osiATiGN or AIESCA 

V/ora-bii^s Cu.-:;cus 

Chairpei^son: Prof. Rutii T. DIjcon 

DeparuMent of Sociolo,';/ 

University of* California, Davis, Davis, CA 956l6 

pro?L5SIO;;al ::g:e:ps caucus (pijc) 

P.O. 5ox 10i>?, Radio Ciuy Soation, Ilovr York, Tl 10019 
Pros: Sheila TobiaD, Ass. Proroso 

VJcsle:,T..n U. , i-liddicuc:^a, OT C6o7 

'iJcien in C(;ll Biolo^'jy 
Ohaixpci^son: I's. Vi/^;iaia V:albot 
D-ipw. of Diolo^'.y 

Yale Univtircity, !v3i: Ilavcn, Conn. 06^20 

Ulilfi^D rJ-lSjrrSRIA): CI-IuRGh IX TJIS USA 
Task Force on U'crrien 

Co-Ghairpcrsons : Patricia Doyle and Elair.o Kcriri^'house 
Board of Chris 2c'.^;ca':ion 
Unibod Presbycerian Church, V:ither:-.poon Bld^. 
Philadelphia, PA 1910" 
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APPENDIX # 4 



PERSONNEL RULE REVISED REGARDING NEAR RELATIVES 



With the July 28 revision of Section 113 of the Administrative 
Manual and Staff Personnel Rule 7.6, University policy prohibit- 
ing the employment of near relatives in the same department was 
abandoned. 

Essentially a switch in language from negative to positive, 
the Section provides for the hiring of near relatives in -^■he 
same department under these conditions; 

1. Recommendations for employment involving near relations 
shall contain notation of such fact, and an analysis 

of the possible conflict of interest or other disadvant- 
age. 

2. No member of the University staff shall participate in 
the review and decision-making processes or other mat- 
ters concerning promotion, retention, or termination 
of a near relative. 

3. Appointment to a department where a near relative 
situation exists is subject to review and approval 
by the Chancellor (or Vice President). 



Circumstances under which such concurrent employment may 
are: 



arise 



1. Two employees already holding positions in the same 
department subsequently become near relatives. 

2. Simultaneous appointment of near relatives in the same 
department is recommended. 

3. Appointment of one who is the near relative of an indiv- 
idual already employed in the same department is recom- 
mended. 

?-ear relatives include parents and children, husband, wife, 
brother, sister, brother-in-law, son-in-law,, daughter-in-law; 
and step relatives in the same relationship. 

Vice President McCorkle, in his memo of November 22, states: 
"This policy is consistent with nondiscrimination to assure' 
employees and prospective employees equal employment opportunity, 

The previous policy, referred to informally as the "nepotism 
rule, discouraged academic appointments to wives of UC faculty 
•nembers, and was therefore felt to be discriminatory on the 
oasis of sex. 

- from University Bulletin . Vol.20, 
No. 13, February 7, 1972 



